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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LADY KEANE COLLEGE

Name of the head of the Institution Dr. (Ms.) Chrysanthenmum Massar
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0364-2223293

Mobile no.

9436336308

Registered Email

| adykeanecol | ege@nuai | . com

Alternate Email

chrysmassar @nuai | . com

Address Cantonnent Area
City/Town Shi |l ong

State/UT Meghal aya
Pincode 793001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. Madeline Y. Tham

Phone no/Alternate Phone no.

03642225777

Mobile no.

7085062768

Registered Email

i gacl adykeanecol | ege@mai | . com

Alternate Email

madel i neyt ham@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. | adykeanecol | ege. edu.in/fil
es/userfiles/filel AQARY®0%02018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. | adykeanecol | ege. edu.in/fil

es/userfiles/fil el CALENDARY®?OSESSI ONY20

2019- 20_1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.74 2009 29- Jan- 2009 28-Jan- 2014
2 A 3.09 2014 24- Sep- 2014 23- Sep- 2019
6. Date of Establishment of IQAC 15- May- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.ladykeanecollege.edu.in/files/userfiles/file/AQAR%20%202018-19.pdf
https://www.ladykeanecollege.edu.in/files/userfiles/file/AQAR%20%202018-19.pdf
https://www.ladykeanecollege.edu.in/files/userfiles/file/CALENDAR%20SESSION%202019-20_1.pdf
https://www.ladykeanecollege.edu.in/files/userfiles/file/CALENDAR%20SESSION%202019-20_1.pdf
https://www.ladykeanecollege.edu.in/files/userfiles/file/CALENDAR%20SESSION%202019-20_1.pdf

Visits to all departnments 22- Nov- 2019 88
for quality initiative 2
Al umi Gener al Body 30- Nov- 2019 54
neeti ng 1
Conducti ng coachi ng 05- Aug- 2019 124
cl asses for conpetitive 100
exani nation
Col I ecti on of feedback 08- Jun- 2020 545

11
Processing of API 22- Aug- 2019 6
(Academ ¢ Perfornance 2
I ndi cator) for Assistant
Pr of essor

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Lady Keane A two day Meghal aya Basin 2019 135000
Col | ege Nat i onal Devel opnent 2
sem nar on Aut hority
“Envi ronnent
consci ousness
and
sustai nability:
know gl obal | y
and Act locally
Lady Keane A Two day I ndi an Counci | 2019 50000
Col | ege Nat i onal of Soci al 2
sem nar on *“ Sci ence
Circle of Resear ch
Gender
Li beration and
Tradition: Wth
Ref erence to
t he Nort h- East
I ndi a
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 15
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6540_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6540_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6540_Formation.pdf

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation of Self Study Report

Preparati on of NAAC peer teamvisit

Procurenent of Departnental
for AQAR

and Various Committees Reports which forns the basis

Organi sed peri odi cal

orientation progranmres for students of all

cl asses.

Campus Recrui t ment

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se nore skilled devel opnent
wor kshop for Non-Teaching Staff. This
learning is to specifically guide the

staff into various categories of
adm ni stration, finance, office records
etc.

Departnment of Conputer Science
organised a Training on Libre Ofice
suite for the adm nistrative staff of
the college fromthe 9th — 13th March
2020

Assi stance to hel p cleaning Lyngkien
river a project is planned to inplenment
at the adopted village Lyngkien,

Mawphl angEl aka, Meghal aya

Process initiated

Leadershi p and Managenent skill

A One day Wirkshop on “Listing of

Online Courses Systen) and SWAYAM f or
better opportunity for online |earning

bui l di ng by students through self-help |Heritage” held on 30th October, 2019 in
activities in order to help students the Semi nar Hall of the College, 73
into learning | eadership quality students attended the workshop.

| npl emrent ati on of MOOCs (Massive Open A Two Day National workshop on “MXCOCs-

A Cont enporary Learni ng D nension”
organi sed by the Departnent of Computer
Sci ence on 27thé& 28th Septenber 2019

To upgrade docunentation and
accessibility of data through MS
(Managenent I nformation System for
| atest | CT technol ogy

Partially inplenented



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6540_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6540_Contribution.xlsx

To upgrade the process in nentoring and
val ue education programme for specific
gui dance to the | earners

| mpl enent ed

To strengthen the use of ICT in
Teachi ng Learning for innovative
met hods of teaching

| mpl enented at a certain |evel

Faculty and students acadenm c exchange
programre with Anbedkar University

Achi eved and continuing / Educati onal
Exposur e

To start post graduate courses in the
col l ege for students progression

Yet to be inplenented

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Administration: College Ofice e

Col I ege Admini stration Software (CAS):
Col l ege office is automated by Col | ege
Admi ni stration Software whi ch nmanages
all conplex tasks and takes care of
academ ¢ and adm nistrative

requi rements of college. The software
generates various reports based on each
nmodul e. These reports are custom zed
according to the need. Software is
content rich, easy to use and has a
user friendly interface for easy

navi gation. e Payroll System Payroll
System Sof tware has autonati sed the
finance section of the college. « WFi
communi cation: Adm nistrative Section

i s equi pped with Conmputers and internet
facility with WFi connecti on.

Exam nati on O fice Exam nation Section
i s maintaining records on conputers.
Managenent of record such as |ogistic,
question paper scripts, result

mai nt enance, print marksheets etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6540_Quality.xlsx

becane nore systenatic and easy to

mai ntain Library  Library Managenent
Software(LMS): The Library has a

Li brary Managenent Software(LMS) which
is user friendly and designed to take
care of all the admi nistrative and
managenent functions of the Library. It
organi zes and manages the infornmation
of Books, Articles, Journals and
Circul ation in nost econom cal and
effective manner. « OPAC (Online Public
Access Catal ogue): An online public
access catal ogue (OPAC) is inplenented
to enable the students for speedy and
conveni ent access to the library
cat al ogue. ¢ Barcoding: Conputerized
circulation with barcodi ng technol ogy
is conpleted. Al the books in the

i brary have been barcoded. -

NLI ST(Nati onal Library Information
Service for scholarly content) The

Col lege is getting access to eresources
t hrough a programme entitled “Nationa
Li brary and Information Services
infrastructure for Scholarly

Content (NList)”. e Library Self Service
Ki osk: Self service kiosk is been
installed in the library. Students can
browse the content of various
CDs/ vi deos are upl oaded in the ki osk.
Upl oadi ng process is partially
completed Infrastructure: < Internet
bandwi dt h speed was of 4 Mops has been
upgraded to 5 — 20 Mops. ¢ 70 of the
deskt ops on canpus have been upgraded
fromPentium |V and Intel Core2Duo to
Core i5 and Core i 7. « The nonitors
have been suppl enented with LCDs/LEDs.
e | T Techni cal support staff nonitor
and mai ntain the conmputer systens and
net wor ks, responsible for installing
and configuring conputer systens,

di agnosi ng hardware and software
faults. « LAN and WFi Facility: LAN
facility is both wired and wirel ess
avail able only to the students of the
Depart nent of Conputer Science. the
entire campus including Hostels has
W Fi Connectivity with the installation
of JIONFi wthin the canmpus. Al
departnental conputer systens are
provided with wired Internet facility.
e Conputer and Internet Facility: Each
departnent is provided with a Laptop,
Desktop System and Internet facility.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Lady Keane College is affiliated to the North- Eastern Hill University. The
affiliating university proposes the curriculum however, the follow ng action
plan i s designed and fostered by the institution for its effective
i mpl ementation. During the session 2019-20 the nmechani smfor well planned
curriculumdelivery was divided into two phase: First Phase : Prior to the
out break of COVID- 19 (July 2019- March 2020) The curriculumdelivery is a wel
mechani sed process, the Principal along with the cal endar conm ttee prepares
the college calendar. A neeting with the Heads of the Department is convened to
di scuss the neasures to be taken for effective inplenentation of the
curriculum The Heads of the Departnent prepare teaching schedules along with
its faculty and distribute syllabus. The coverage of syllabus is reviewed by
the respective Heads of Departnents at regular intervals. In the eventuality
that the syllabus nay not be conpleted within the stipulated tinme frane,
speci al classes are arranged by the teachers after the regul ar classes. Second
Phase : Post outbreak of COVID-19 (March 2020- June 2020) Wth the announcenent
of lockdown in India on March 23, 2020, najorly of the institution were closed.
The act of suspending educational activity has hit the annual academ c cal endar
very hard: caught in the turnoil, the education system has turned towards
delivery of curiculumvia the internet —or online education. The sudden
transition fromon-canpus |earning to exclusively online learning is
chal  enging for both faculty and students and has required a | ot of preparation
and other efforts in a short tinme. The Principal encouraged teaches to a nunber
of online courses and curricula for effective know edge transfer such as
SWAYAM UG PG MOCCs, e- PG Pat hshal a or e-content nodul es, CEC-UGC YouTube
channel, National Project on Technol ogy Enhanced Learning (NPTEL), etc. The
process of Curriculumdelivery has included; establishing a sense of urgency.
The inplenmentation includes tinetables, as well as delivery nethods for e-
| ectures. The departnments were given liberty on selecting the application to be

used. There are several tools used by the departnments for e-learning such as
What sApp, enmil and Googl e cl assroom Googl e groups, Zoom

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 24/ 06/ 2019 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Ni | 24/ 06/ 2019
BA Ni | 24/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6540_Program_introduced_1602663911.xlsx

BTTM

Travel and Tourism
Managemnent

14/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
182

Diploma Course
58

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ghts

Certificate/ D ploma 02/ 07/ 2019 104
Course in Fashion
Desi gni ng
Certificate/ D pl ona 02/ 07/ 2019 2
Course in Tourism Trave
Managenent
Certificate/ D pl oma 02/ 07/ 2019 14
Course in Khas
Tradi tional Misic
Certificate Course in 02/ 07/ 2019 13
English for Tourism
Certificate Course in 02/ 07/ 2019 15
Spoken Engl i sh
Certificate Course in 02/ 07/ 2019 28
Physi cal Education and
Emer gency Managenent
Certificate Course in 02/ 07/ 2019 17
Spoken Tutoria
Certificate Course in 02/ 07/ 2019 27
For ei gn Language
Certificate Course in 02/ 07/ 2019 37

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Fashi on Desi gni ng

BSc Physi cs 50
BA Engl i sh 90
BSc Chemi stry 85
BA Bengal i 9

BSc Bot any 65
BA Di pl oma i n Fashion 102

Desi gni ng
BA Internship of Diplonma in 11

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6540_Value_added_courses_1599204178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6540_Projects_undertaken_1599205889.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The coll ege adapts structured nmechanismto collect online feedback such as -
structured questionnaires, through student councils, student representation on
| QAC, Alumi Associ ation, Parent-Teacher Association etc. ¢ The Interna

Qual ity Assurance Cell (1QAC) collects online feedback in various aspects such
as teaching and |l earning, infrastructure and support services, governance and
| eadership Curriculum teaching faculty, infrastructure, facilities, support
services etc. ¢ The feedback collected is anonynous. ¢ The grades are

cal culated on a 4- point scale. The grades are given as A B, C, D (where

A4. 00- 3. 00( Very Good), B3.00-2.00(Good), C2.00-1.50((satisfactory),
D1.50-00(Unsatisfactory)).  The Average and percentage of various criteria are
cal cul ated. The strength and weaknesses nentioned by the students are

summari zed. ¢ The data generated in the process is docunented and conpil ed by
the 1 QAC office and shared with the Principal. ¢ Principal shares feedback with
the teachers in a constructive nmanner so that further inprovenents can be
achieved in the teaching process. ¢« Feedback is also collected fromthe al umi
online. Suggestions and coments given by the themare also taken into account
for future devel opnent. ¢ The different areas where inprovenents are required
is discussed in respective comittees/departnents. « After the analysis of the
feedback collected, Principal in consultation with the Governing Body of the
coll ege an action taken report is nade to address specific areas where
intervention is deemed necessary.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Honour s 135 221 100
BA Honour s 440 949 381
BCA Honour s 30 21 16
BTTM Honour s 30 20 14
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution

available in the
institution

teaching both UG
and PG courses

teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6540_Demand_ratio_1599207510.xlsx

courses
0

courses
85

2019 1457

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
85 69 156 38 7 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Over the years Mentoring and Value Education Classes had been arranged in various ways in order to meet the
needs of the students. Different ways and means were implemented to encourage students to meet the teachers
for mentoring classes. In spite of the fact that MVE had been very challenging, the College still considers it to be
a very important aspect of a student’s life. For the period 2019-20, Mentoring and Value Education Classes was
handled by the Departments. The purpose for this shift was that students share a close relationship with the
teachers of their Department and are more comfortable with them when it comes to sharing various issues and
problems related to academics or personal. However owing to the Law and Order situation in the State since
November 2019 followed by the Lockdown due to Covid 19 Pandemic, Proper Mentoring and Value Education
Classes could not be carried out as planned. With educational institutions remaining close due to Lockdown,
Teachers had shifted to online teaching and learning. Teachers of the College are also using various e platforms
to conduct classes, gave assignments to students and in the process were able to provide guidance to the
students not only on academic related activities but also to advice or gave a word of encouragement on how to
cope with studies and life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1457

0. 058

85

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
89 86 3 4 27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ni | Assi st ant Prof essor Ni |
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Date of declaration of
results of semester-

Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6540_ict_tools_1599211878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6540_e_resource_1599211886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6540_Honours_recieved_1602660953.xlsx

end examination end/ year- end

examination

BSc Honour s 1 07/ 12/ 2019 10/ 07/ 2020
BSc Honour s 3 10/ 12/ 2019 15/ 07/ 2020
BSc Honour s 5 11/ 02/ 2020 15/ 07/ 2020
BA Honour s 1 06/ 12/ 2019 07/ 08/ 2020
BA Honour s 3 10/ 12/ 2019 10/ 08/ 2020
BA Honour s 5 11/ 02/ 2020 10/ 08/ 2020
BTTM Honour s 1 09/ 12/ 2019 01/ 07/ 2020
BTTM Honour s 3 11/ 12/ 2019 01/ 07/ 2020
BTTM Honour s 5 11/ 02/ 2020 01/ 07/ 2020
BCA Honour s 1 04/ 12/ 2019 09/ 06/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Lady Keane College which is affiliated to North Eastern Hill University (NEHU)
conducts Continuous Internal Evaluation (CIE) as per the rules and regul ations
prescribed by the University itself. It follows the pattern set by it whereby
the rati o/ wei ghtage of 25(CIE) 75(ESE) is being foll owed. Continuous |nterna
Eval uation is mainly done through tests and assignnents. For this session, the
Col | ege had decided to allow the Departnents to conduct their own ClIE. However,
owning to the Law and Order problemwhich was foll owed by the Lockdown due to
Covid 19 Pandem c, nost departnents had not been able to conplete the task.
Assi gnments were assigned to students through What sApp, email and Googl e
cl assroom by the teachers to enable the students to still be in touch with
their studies. However, there is a problemof digital divide owwng to the fact
that some students reside in areas where there is no network connectivity and
in some cases do not have the right gadget to access to online | earning.
However teachers are still working on how to assigned students work as these
wi Il be considered as part of Continuous Internal Evaluation (ClE)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Coll ege foll ows the acadenic cal endar given by the North-Eastern Hil
University to its affiliated colleges which specifies the acadenmic activities.
Based on the University academ c cal endar, the Principal along with the
Cal endar Conmittee prepares the Acadenic Cal endar for the Coll ege where the
tentative schedule for internal examination and the dates for other acadenic
activities |li ke workshops, sem nars, college week and other student rel ated
activities are outlined. Every new session starts with a staff neeting where
the academic calendar is highlighted and di scussed. As the nunber of working
days were reduced owing to the |l aw and order and to maxi m se the contact hours
with the students, the Internal assessnment for this session was left to the
departnments. LADY KEANE COLLEGE CALENDAR SESSI ON (2019-20) DATE EVENT MODE OF
CELEBRATI ONS JULY 14.07. 2019 Behdi enkhl am Dance Holiday 17.07.2019 U Tirot Sing
Day Holiday 25.07.2019 Col | ege Foundati on Day Col | ege Cel ebrate 25.07.2019-
31.07.2019 Col |l ege Week Col | ege Cel ebrate AUGUST 12.08.2019 I1d-U -Zuha (Bakri d)
Hol i day 15.08. 2019 | ndependence Day Col | ege Cel ebrate 24.08.2019 Jannast am
Hol i day 27.08.2019 Commencenent of Internal Tests for SEMEMESTER I, 111,V Arts
Sc. SEPTEMBER 05. 09. 2019 Teacher’s Day Col |l ege Cel ebrates 10.09.2019 Miharram
Hol i day 18.09.2019 UNI TARI AN DAY Hol i day OCTOBER 02.10. 2019 Gandhi Jayanti
Hol i day 03.10.2019 NEHU Deg Senester I, 111,V Exam Conmences
05.10. 2019- 08. 10. 2019 Durga Pooja Holiday 27.10.2019 Deepawali Holiday NOVEMBER



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6540_Evaluation_1599214027.xlsx

08.11. 2019 Wangal a Festival Holiday 10.11.2019 Id-E-MIlad Sunday 07.11.2019
Nongkrem Dance Holiday 12.11.2019 Guru Nanak Birthday Holiday 13.11.2019
Conmencenent of Degree Senester |1, IV,VI Casses comences 23.11.2019 Seng
Kut Snem Hol i day DECEMBER 12. 12. 2019 Pa ToganSangnma Day Holiday 16.12.2019
Teaching Staff Meeting 17.12.2019 COMVENCEMENT OF W NTER VACATI ON ( ACADEM CS)
18. 12. 2019 Deat h Anniversary of U SoSoTham Holiday 19.12.2019 Non- Teachi ng
Staff Meeting Holiday 21.12.2019 Commencenent of Wnter
Vacati on(Adm ni stration) 25.12.2019 Christmas Day Holiday 30.12.2019 U Ki ang
Nongbah Holiday 31.12.2019 Last day of the Year NEW YEARS EVE 2020 JANUARY
21.01. 2020 Meghal aya St atehood Day 23.01.2020 Col |l ege office re-open 26.01. 2020
Republic Day Holiday FEBRUARY 04.02.2020 Degree Section SEMII, 1V VI O asses
Conti nues MARCH 10. 03. 2020 Holi Holiday APRIL 10.04.2020 Good Friday Holiday
14. 04. 2020 Dr.B. R Anbedkar Birthday/ Assanese New Year Holiday 15.04.2020 Shad
Suk Mynsi em Hol i day MAY 02. 05.2020 Commencenent of B.Sc. 1 Senester Adm ssion
Hol i day 07.05.2020 Buddha Purni ma Holiday 22.05.2020 NEHU UG Practical Semester
Sci ence Exani nation comrences 25.05.2020 Id-U-Fitre Holiday 20.05.2020-
15. 06. 2020 NEHU UG Theory Senester Arts Exami nation commences 26.05.2020 B. A |
Sem | Adm ssion commences JUNE 05. 06. 2020 Worl d Environnent Day/ |D- UL-FI TAR
Col | ege Cel ebrate/ Hol i day 05.06.2020 NEHU UG Theory Sci ence Senester
Exam nati on ends 16. 06.2020-30. 06. 2020 B. A B.Sc Sem |11,V Adm ssion commences
22.06. 2020 Rev Thomas Jones Day Hol i day

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://| adykeanecol | ege. edu.in/files/userfiles/filel PO
COR0Engl i sh%@20Dept _1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bachel or of BSc Honour s 126 114 90. 48
Sci ence
Bachel or of BA Honour s 293 277 94.54
Arts
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. | adykeanecol |l ege. edu.in/files/userfiles/fil e/ Students%0Feedback
%®202020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 Gover ni ng Body 13.9 7.6

of Lady Keane
Col | ege



https://ladykeanecollege.edu.in/files/userfiles/file/PO-CO%20English%20Dept_1.pdf
https://ladykeanecollege.edu.in/files/userfiles/file/PO-CO%20English%20Dept_1.pdf
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M nor Projects 730

| CAR- NBFGR

3.

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Tal k to conmenorate the

184t h Death Anniversary

of Tirot Sing, Syiem of
Nongkhl aw

Departnent of History

19/ 07/ 2019

Wor kshop on Witing
Skills

Departnment of Soci ol ogy

20/ 07/ 2019

Tal k on MSW as a Career

Depart ment of Soci ol ogy

16/ 08/ 2019

‘Face to Face with Khasi
Aut hor s’

Department of Khasi

29/ 08/ 2019

Menorial Lecture on the
theme “Christian Concept
of Nonviolence and its
Cont enporary Rel evance”

Department of Phil osophy

07/ 09/ 2019

Awar eness programe on
“Expl oring Unden’ s
Potential: Tourism and
Jobs” (based on this
year’s World Touri sm Day
t hene ‘ Touri sm and Jobs:
A better future for all”)

Departnment of Tourism and
Travel Managenent

27/ 09/ 2019

| ndust ry- Academ a
I nnovative Practice: A
Two — Day Nati onal
Wir kshop on “MOOCs — A
Cont enrpor ary Learni ng
D nensi on” Organi zed by
Conput er Sci ence
Depart nment, Lady Keane
Col I ege, Shill ong.

Conput er Sci ence
Depart nent, Lady Keane
Col I ege, Shill ong.

27/ 09/ 2019

State Level Awareness
Canpai gn on the thene
“I'l'l effects of Unplanned
and Unscientific M ning

Departnment of Chem stry

01/10/ 2019

I nternational Sem nar on
The Rol e of Research in
Bi odi versity and
Conservati on”

Depart nent of Zool ogy

24/ 10/ 2019

Talk on ‘ Group Theory and
its application’

Depart nment of Mathenmatics

02/ 10/ 2019

Two day Nati onal
synposi um on the topic of
‘ Phi | osophy and The
Calling of d obal
Responsi bility New
Initiatives in Justice,

Departnment of Phil osophy

06/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6540_Research_Fund_1599218964.xlsx

Ecol ogy and Peace’

Tal k on Human Ani nmal Departnment of Soci ol ogy 16/ 03/ 2020

Transfornmati ons anong

Khasi : Maki ng Sense of
t he Uncanny

An online acadenic talk Depart nent of English 09/ 07/ 2020
on the theme of ‘ Gender
and Medi &’

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 24/ 06/ 2019 Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 24/ 06/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 3 0.12
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Depart ment of Phil osophy 1
M L 1
Depart nent of Botany 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6540_Awards_won_1602661444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6540_Incubation_centres_1602661641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6540_journals_notified_on_UGC_1599219705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6540_Books_and_Chapters_1599219781.xlsx

Ni | Ni | Ni | 2020 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 4 2 0 0
papers
Resour ce 0 2 7
per sons
At t ended/ Sem na 18 21 15
rs/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Soci al outreached
programe to
WIlliamLew s Boys
Hone at Mawphl ang
and to the Reach
Mnistry Grls Home
at Mawkl ot. During
this outreach, the
| mport ance of
Nutrition was
taught to the
children and staffs
of the Hones

NSS Uni t -
Col | aborated with
Reach Mnistry,
Shi 'l ong

7

60

Soci o- econoni ¢
devel opnent al
activities in the
Adopted Village of

NSS Unit -
Col | aborated with
Mul ti pl e Gover nnment
Agenci es (Eg:

the NSS Unit NEI GRI HVS, DVHO,

(Special Canping in| Shillong), Lower
t he Adopt ed Upper Primary

Vil l age) Schools in the
Village, the

Vill age Economic
Conmittee of
Lai t sohpl i ah

Vil | age

120



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6540_Bibliometrics_1602662377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6540_Index_1602662604.xlsx

Vol untary Bl ood NSS Unit - 100
Donati on Canp on Col l aborated with
30th July, 2019. NEI GRI HVS, Shi |l | ong
Swachh Bhar at NSS Uni t - 100
Summer | nternship Col l aborated with
2.0 from16th to the 10 (Ten)
28th July, 2019 Vil l age Econom c
Conmittees in rural
Meghal aya.
Managi ng of Relief [NSS Unit- Ofice of 5
Canmps for Covid-19 t he Deputy
at Pol o and Jail Conmi si oner, East
Road, Police Bazaar Khasi Hills
District, Meghal aya
Managi ng of NSS Unit- O fice of 3
Quaranti ne Centers t he Deputy
for Covid-19 at Conmi si oner, East
Lunparing, Shillong|Khasi Hlls Oficer
of the DWVHO, East
Khasi Hll, Ofice
of the Deputy
Director (G i/c
NSS, DHTE, Govt. of
Meghal aya, NSS
Cel I, NEHU Shill ong
and the Ofice of
t he Dor bar Shnong
Lower Lunpari ng,
Shi
Providing voluntary | NSS Unit- Deputy 4
service as Data Director (G i/c
Entry Operator in |[NSS, DHTE, CGovt. of
connection with Meghal aya, NSS
Covi d- 19 Cell, NEHU Shillong
Enmer gency The NCC cadets had 10
Managenent vol unteered in the
Facilities during Emer gency
the Covid-19 Managenent in
Meghal aya due to
COvID 19 on 6th and
7th April 2020. -
Ofice of the
Deputy
Conmi ssi oner, East
Khasi Hills
Data Entry Work for | The NCC cadets who 8

t he Labour
Depart nent

have vol unt eered
for this task were
asked to enter the
data online of all
the | abourers from
different villages
of East Khasi Hills
District and upl oad
on the Labour




2020.

Departnment site for
three days from
11th -13th April

A tal k on

Swat ch Bhar at
M ssi on and
Envi r onnent al

Achi evenent of the

Awar eness on 30t h
Sept enber 2019

NCC Uni t

23

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Award Uni versity Level North Eastern Hill 550
Best NSS Unit Uni versity,
Awar d, 2019-2020 Shi 'l ong
Inter unit Second prize in the| Indian Red Cross 1
competition on pai nting Soci ety, Meghal aya
Annual Day competition 12th State Branch
cel ebration Decenber 2019
Rescuing Wldlife |WIldlife Samaritan | Forest Environnent 3
Award 2019 Depart nent,
Meghal aya
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
A talk on NCC Uni t A talk on 1 23
Achi evenent of Achi evenent of
the Swatch the Swatch
Bharat M ssion Bharat M ssion
and and
Envi r onnent al Envi r onnent al
Awar eness on Awar eness
30t h Sept enber
2019
Mock Drill on Yout h Red Mock Drill on 3 96
di saster Cross, Lady di saster
managenent , Keane Col | ege managenent ,
basic First Ad Unit in basic First Ad
and Rescue col | aborati on and Rescue
Met hods on 12 |with Indian Red| Methods on 12
and 13th Cross Soci ety and 13th
Sept enber 2019 Sept enber 2019
5th speci al NSS Uni t Canmp 7 120
canp of the NSS
Lady Keane



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6540_Extension_1599221083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6540_Awards_for_extension_1599221273.xlsx

Coll ege Unit
was organi sed

fromthe 25th

of January to

the 1st of
February, 2020
at Laitsohpliah

Vil | age

4t h Speci al
Camp fromthe
26t h Oct ober to
1st Novenber,
2019 at its
adopt ed
Vil | age,
Lai t sohpliah —
Subakal ai

NSS Uni t

Speci al Canp

120

Cl eaning Drive
of a tourist
attraction
site: On 17th
march 2020 t he
unit carried
out a cl eaning
drive of the
touri st
attraction site
| ocat ed at
Mawphanl ur
vill age, West
Khasi Hills
District,
Meghal aya

NSS Uni t

Cl eaning Drive
of a tourist
attraction
site:

25

I nteractive
di scussi on on
“Wat er
Managenent”
with the
residents of
t he adopt ed
vil | age,
Lai t sohpliah on
30t h Cctober,
2019

Jal Shakti Team
of the NSS Unit

Interactive
di scussi on on
“Wat er
Managenent”

80

Awar eness
programrme on
‘Wt er
Conservati on
canpai gn’ and
‘ Make the
campus free
from Single use
Pl astic
canpai gn’ from
1st to 15th
Sept enber, 2019

Jal Shakti Team
of the NSS Unit

Awar eness
progranmme on
‘Wt er
Conservati on
campai gn’ and
‘ Make the
campus free
from Single use
Pl astic

campai gn’

80




in
col | aborati on
with the Jal
Shakti Team of
the NSS Unit in
connection with
t he Jal Shakti

Internship 2.0

M ssi on/
Sani tation/
St oppi ng the

use of Plastic
etc

Abhi yan.
Vol untary Bl ood NEI GRI HVBS, Vol untary Bl ood 7 100
Donati on Canp: Shi | I ong Donati on Canp
Heal th | ssue
Swachh Bharat |NSS Cel |, NEHU, Awar eness on 7 100
Sunmer Shi | I ong Swachh Bhar at

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Exchange Programme
with , University
of Tartu, Estonia
Tal k on Human
Ani mal
Transformati ons
among Khasi: Making
Sense of the
Uncanny : Resource
person- Dr.
Mar gar et Lyngdoh,
Uni versity of
Tartu, Estonia, on
16th March, 2020

246

Lady Keane Col | ege

1

Research field,
educati on and
training- Gigore
Anti pa, Ronminia

110

Lady Keane Col | ege

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

Field Trip Field Trip
to Markham ,

Mar kham
Vill age

16/ 12/ 2020 16/ 12/ 2020

90



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6540_Students_in_extension_1599221805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6540_Collab_activities_1599459740.xlsx

West Khasi
Hills
District was
organi sed on
the 16th of
Decenber,
2019 for the
4th and 6th
Semest er
Honour s
st udent s-
Dept of
Engl i sh

St udy Tour
to Um am
Untru Stage
IV Hydro-
Electric
Pr oj ect
Nongkhyl | em

on 14th
Mar ch

2020- Dept of

Physi cs

St udy Tour

Uri am Untru

ro-Electric
Pr oj ect
Nongkhyl | em

Stage |1V Hyd

14/ 03/ 2020

14/ 03/ 2020

50

St udent s
were al so
assigned to
stitch the
carrying
bags to be
gi ven as
t oken for
guest and
participants
in the
program f or
t he
differently-
abl ed
organi sed by
the Differen
tly-abled
Cel |l of Lady
Keane
Col | ege on
the 13th of
Novenber
2019. -
Fashi on Des

Project Work |Differently-

abl ed Cel
of Lady
Keane
Col | ege

13/ 11/ 2020

14/ 12/ 2020

10

St udent s
wer e

assigned to
stitch the
gift bags
for the Inte
rnati ona
Seni nar on

Project Wirk

Depart nent
of Zool ogy,
Lady Keane
Col | ege

24/ 10/ 2020

23/ 11/ 2020

10




‘Rol e of
Research in
Bi odi versity
and Conserva

tion
organi sed by
t he
depart nent
of Zool ogy,
Lady Keane
Col | ege held
on the 24th
of Cctober
2019-
Fashi on
Desi gni ng
CcoC
Exhi bition |Project Wrk | Lady Keane 25/ 07/ 2019 01/ 08/ 2019 102
cum Sal e Col | ege
2019 -
Fashi on
Desi gni ng
coC
I nternship I nternship Weavi ng 03/ 03/ 2020 24/ 09/ 2020 21
after Depart ment -
compl etion Ofice of
of Di pl ona t he Zonal
Cour se- Oficer
Fashi on (Weavi ng)
Desi gni ng Gari khana, S
CcoC hi | | ong- 7930
02
I nternship I nternship Weavi ng 14/ 11/ 2019 14/ 12/ 2019 11
after Departnment —
compl etion Ofice of
of Di ploma t he Zonal
Cour se- Oficer
Fashi on (Weavi ng)
Desi gni ng Gari khana, S
CcCoC hi I | ong- 7930
02
Tr ai ni ng Trai ning on |FCSS Centre, 09/ 03/ 2020 13/ 03/ 2020 9
Programme- |Libre Ofice | Lady Keane
Dept of suite for Col | ege
Conput er t he adm ni st
Sci ence rative staff
of the
col l ege from
the 9th —
13th
Mar ch2020
Awar eness Awar eness Dor bar 07/ 03/ 2020 07/ 03/ 2020 48
progranme |progranme on |Shnong Unden
and Heritage | “Exploring
Tour — Dept Unrden’ s
of Tourism Potenti al :




and Travel Touri sm and
Managenent |Jobs” (based
on this
year’'s Wrld
Tour i sm Day
t hene
“ Touri sm and
Jobs: A
better
future for
all’)
St udy Tour - - Nat i onal Touri st 02/ 03/ 2020 09/ 03/ 2020 18
Dept of Trip to I nf ormati on
Tourismand |[Si kki m Eco- Centre,
Travel Tour) Si kkim
Managenent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

for Keanean Quest
House, Mawphl ang

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Wazir Adisors 01/ 03/ 2019 Provi de 15
Private Limted Infrastructure for
the training of the
candi dates in
Assi stant Fashi on
Desi gn Cour se
School of Under 30/ 04/ 2019 Exchange Programmes 2
G aduat e
St udi es, Anbedkar
Uni versity Del hi
Institute of 21/ 06/ 2019 Col I aboration for 56
Bi ol ogy I nt er nati onal
Buchar est, Rormani an Sem nar on “The
Acadeny- Romani an Rol e of Research in
O ni t hol ogi cal Bi odi versity and
Centre, (Bucharest , Conservation
Romani a) “organi zed by the
Depart nment of
Zool ogy, Lady Keane
Col I ege on 24th
COct ober, 20109.
Tenancy Agreenent 01/ 08/ 2019 Mcro tourism 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6540_Linkages_1599223177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6540_MoU_1599223548.xlsx

106. 58 98. 86
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Newl y Added
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LMS( ELI B) Partially 1.0.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 618 226518 567 212499 1185 439017
Ref er ence 6 13789 5 6436 11 20225
Books
e- Books 3135809 0 63 0 3135872 0
Journal s 312 69370 289 48845 601 118215
e-Journal s 6237 0 0 0 6237 0
CD & Vi deo 12 0 12 0 24 0
Li brary 1 0 0 0 1 0
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 24/ 06/ 2019
View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6540_augmentation_details_1599285457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6540_Library_1599286767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6540_e-content_by_teachers_1602662869.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 139 2 2 8 0 27 84 12 0
g
Added 3 0 1 0 0 2 0 2 0
Tot al 142 2 3 8 0 29 84 14 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Ni |

https://| adykeanecol | ege. edu. i n/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

800000 126334 3000000

2790750

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Coll ege has an Infrastructure Commttee,
techni cal support staff which see to the overall maintenance and utilization of
the infrastructural needs of the institution. The Coll ege has an Estate O ficer

for the overall up keep and nmi ntenance of the canpus. Repair and mai ntenance
work is done in the Canpus whenever the need arises. Such matters whenever
reported is attended by the Estate officer to assess the nature of work

i nvol ved and required to be carried out. Matters related to such works is

handl ed by the Estate O ficer in consultation with the Infrastructure

Conmittee. In case of mnor repair work, the Commttee through the Estate
of ficer get the necessary work done. In case the nature of the work is najor or

i nvol ves up gradation of the existing infrastructural facilities the matter
goes to the Governing Body of the college through the Building Conmttee. There
are support staffs viz. laboratory assistants, |aboratory technician, |icensed

el ectrician, cleaning staffs, gardener, security guards, etc, who are
responsi ble for the daily maintenance and upkeep of the canpus infrastructures.

The duty of the cleaning staffs and gardener is to maintain C eanliness,
beauty, and greenery of the canpus. To ensure safety and security in the canmpus

CCTV caneras are installed at strategic |locations. The Col |l ege has security
guards to keep vigil of the entire canpus 24x7. The Head of the Departnents and
faculty of the Departnents are responsible to attend to the requirenents of the

Departnents including | aboratory. The Laboratory Assistants is entrusted with
the duty of maintenance of the equi pnent. They are also trained to nmake snal

repai rs whenever the need arises. In case of major repair work, the college

sends for technical experts or sends the equipnent to the authorised service
centre. In order to provide a good and functional Library the Institution has a

Techni cal Support, and Non-



https://ladykeanecollege.edu.in/

Library Committee. The committee convenes neetings regularly to address to the
needs of the library. The Library also provides a suggestion cum conpl ai nt box
in order to get the feedback of the users to function nore effectively. Binding
of old and worn out books are done Periodically. Weding of books is done once
in four or five years in consultation with the respective departnents. The
comput er systens of the College are nanaged and nai ntai ned i n-house by the
departnent of Conputer Science. The college is fully equi pped to address the
mai nt enance of sensitive equipnment through the use of UPS. The Col | ege has
installed a transformer to neet with the increasing power consunption of the
Institution. To ensure constant supply of water provision is nade for the
supply of clean and pure drinking water from ground sources. There is an
establ i shed |inkage between the College and National Academ c Body | APT in
which the College is made a pernmanent centre for the National Leve
Exam nations Viz. NGPE (National Graduate Physics Exam nation) and NSE
(National Standard Exam nation) for Physics, Chem stry and Bi ol ogy. The Col | ege
is also a designated Polling station for State and National Elections, and
various State and Central Exam nations.

https://www.ladykeanecollege.edu.in/files/userfiles/file/Procedures%20and%20policies%20for%20maintaining%?2
0and%20utilizing%20physical.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support BPL 3 24750
frominstitution schene/ Ener gency

Rel i ef Fund/ Tuition
fee exenption for
ward of Coll ege

staff
Fi nanci al Support
from QG her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Enpl oyability 01/ 07/ 2019 32 TATA Consul t ancy
Trai ni ng Progranme Services, Kol kat a,
West Bengal
Renedi al coachi ng 01/ 10/ 2019 1197 Vari ous departnents
of Lady Keane
Col | ege
Yoga 02/ 03/ 2020 28 Yoga Committ ee,
Lady Keane Col | ege
Per sonal 02/ 05/ 2019 18 Counsel ling Cell,
Counsel |'i ng Lady Keane Col | ege
Academ c 22/ 10/ 2019 191 Bol d Move, Shillong
progressi on and



https://www.ladykeanecollege.edu.in/files/userfiles/file/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical.pdf
https://www.ladykeanecollege.edu.in/files/userfiles/file/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6540_Scholarships_1599291359.xlsx

enpl oyability

Session for RTD
(Recruit Train and
Depl oy)

Career prospects in 01/ 11/ 2019 333 Admi ni strative
SBI O fice, State Bank
of India, Shillong
Career Counsel ling 27/ 02/ 2020 191 | PE G obal, New
and Free screening Del hi

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 I nt egr at ed 124 6 0 0
Car eer
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TATA 16 2 0 0
Consul t ancy
Servi ces
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6540_Development_Schemes_1599298148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6540_Guidance_1599298204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6540_Placement_1599298342.xlsx

NET
SET
SLET
GATE
GVAT
CAT
GRE
TOFEL

Civil Services

Any O her

[} Nol NHoll Holl Noll Nel ol ol ol e

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sl ogan writing Institutional 10
Post er Conpetition I nstitutional 20
Col | ege Week Institutional 1581
Basket bal | I nstitutional 120
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nat i onal 0 0 0 Ni |
2020 Ni | Internatio 0 0 0 Ni |
nal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Lady Keane Coll ege, Shillong has a Student Council and its menbers are el ected
annual |y through general election where the third and fifth senester students
(Arts and Science) are eligible to contest. On 14.08.2019, the Student Counci
El ection was held for the academ c year 2019-2020. A total of 548 eligible
students of BA, BSc, BTTM — senester 3 and 5, participated in the voting which
was done by open ball ot using single non-transferable voting system The votes
were counted by the election conmttee which conprised of teaching faculty of
the college on the sane day. Results were declared on the 15.08.19. Role and
Responsi bilities of the Student Council 1. The General Secretary and two
Assi stant Ceneral Secretaries of the student council are the students’
representative to the |QAC. 2. The office bearers of the Student Council take
up various responsibilities in the College and they assist the Managenent and
staff for the snoboth functioning of the College. Al Secretaries/ Asst.
Secretaries work with the associated commttees, for exanple, D scipline
Secretary works together with the Discipline Conmttee and the managenent for
mai nt ai ni ng di scipline and cleanliness in the college while the Canteen



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6540_Qualifying_1602663353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6540_Activities_Organised_1599298519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6540_awards_in_activities_1602663472.xlsx

Secretary keeps a check on the price list, the quality of food and cl eanliness
of the Canteen in consultation with the canteen commttee. 3. They assi st
during different functions and activities organi sed by the college. 4. The
college week is a tine where the Student Council plays a major role. During

this festivity, the nmenbers planned and organised all the activities, thereby

showcasing their capabilities, talents and teamwork. 5. The Student Counci
represent and conmuni cate the views and concerns of students forward to the
Managenent and Teachers. The managenent in turn pass inportant and necessary
information to the students through the Council. 6. Its nenbers take part in
various awareness progranmes relating to poverty, environnent, health, peer
pressure etc. They also take part in various social activities |like charity
wor k, community responsibilities, fund raising programmes and nedi cal canp
organi sed by the 1 QAC. Activities On 21.08.19, the Students’ Cell organi sed an
orientation session for the newy el ected student council nenbers highlighting
their role, responsibilities and expectations as representatives of the student
community. On 11.09.19, College Wek cel ebrati on commenced whi ch ended on

17.09.19. The one week cel ebrati on was organi sed by the Student Council under

the coordination of Dr. J. Dkhar, nmenber of the Students’ Cell.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

One nore year is added in the history of the Alumi Association of the Coll ege.
There were 143 past students who enrolled thensel ves as nenbers of the

associ ation during the current year. Executive Body Meeting: The executive body
of the alumi association of Lady Keane College net twi ce during the year: (a)
9th July 2019: To discuss about the activities to be organized in the current
year and other matters (b) 18th Novenber 2019: To di scuss about the Annua
CGeneral Meeting Joint Meeting of the office bearers (external nenbers) of the
Al ummi Associ ation and office bearers of the Parent Teacher Association on the
9t h Novenber 2019. Annual GCeneral Meeting: The Annual CGeneral Meeting (AGV) was
hel d on the 30th Novenmber 2019 in the College Sem nar Hall. The AGM was
attended by 54 nenbers of the Association. Activities: The association could
conduct only two activities this year for the benefit of the current students
studying in the college. 1. Presentation of Acadenic Awards on 11th Cctober
2019: The Best G aduate Awards for both Science and Arts carries, besides a
certificate, a cash prize of Rs 2500/- each were presented to the follow ng
students on the 11th Cctober 2019. Two special Awards - Mandira Choudhary Award
and Ira Choudhary Award which carries a cash prize of Rs 500/- each were al so
presented on this day. a. Best Graduate in science — Ms Manisha Gareri fromthe
departnent of mathematics with a percentage of 77.25 b. Best G aduate in arts
—Ms Monsoon Rupam from the departnment of sociol ogy who secured the second
position in in the BA Final Exam nation 2019 with a percentage of 82.5 c.
Mandi ra Choudhary Award — for the student securing the highest marks in

mat hemati cs honours. This year the award goes to Ms Mani sha Gareri who secured
first class in mathematics honours in the BSc Final Exam nation 2019 with a
percentage of 77.25 d. Ira Choudhary Award - for the student securing the

hi ghest marks in physics honours. This year the award goes to Ms Bawansuk
Lyngkhoi who secured the seventh position in physics honours in the BSc Fina
Exami nation 2019 with a percentage of 74.25 2. An Awareness Programme on O al
Heal th through a | ecture on “lnportance of Oral Hygi ene and Prevention of Ora
Di seases” was held on the 13th August 2019 at 10:45 a.min the college
auditoriumfor the third and fifth senmester students of the college. Two
doctors fromthe Department of Dentistry, North Eastern Indira Gandhi Regi ona
Institute of Health and Medi cal Sciences, Shillong were Resource Persons for
this programme.




5.4.2 — No. of enrolled Alumni:

143

5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings 4: 1. Executive Body Meeting: 9th July 2019, 2. Executive Body
Meeting: 18th Novenber 2019 3. Joint neeting with Parent Teacher Associati on:
9t h Novermber 2019 4. Annual Ceneral Meeting: 30th Novenber 2019 Activities 2:
1. Presentation of Academ c Awards: 11th QOctober 2019 2. An Awareness Programre
on Oral Health through a lecture on “Inportance of Oral Hygi ene and Prevention

of Oral Diseases”: 13th August 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At the highest |evel of adnministration is the Governing Body duly approved by
t he Governnent of Meghal aya. The Governing Body is conposed of representatives
fromNorth-Eastern Hill University, Government of Meghal aya, Teachers and
Parents. The President of the Governing Body is directly appointed by the
CGover nnent of Meghal aya while the Principal is the Secretary. The Princi pal
nmonitors the day to day functioning of the college. The Principal and the Vice
Principal see to the general discipline, snooth functioning of the
adm ni strative section, the financial resource managenent and all matters
pertaining to the devel opnent and growth of the college. The | QAC plays an
active role in nonitoring and evaluating plans and policies of the institution
for effective inplenentation and inprovenent which will benefit the Institution
and the students at |arge, which need to be approved by the Governi ng Body.
Staff Meeting is held at the beginning and before the end of every acadenic
session. Every teacher volunteers to take charge of the various conmttees
during the year. Sonme of the committees are 1 QAC, Steering Committee,

Exam nation Cell, Adm ssion Conmttee, O fice coordination Conmttee,
Sanctioning Conmttee, Purchase Conmittee, Infrastructure Conmittee, etc.
Meetings of the Principal with the heads of the departnents are held to ensure
snoot h functioning and running of classes, arranging renedial classes and
conpl etion of courses. Separate neetings of the Principal are held with the non-
teaching staff of the college. The Ofice Co-ordination Cormittee sees to the
snoot h functioning of the office. To contribute towards the inprovenent and
devel opment of the College, the PTA and the Alumi Association were fornmed and
annual general neetings were held once a year. Students’ Council are elected by
secret ballot. The election is conducted by the Teachers’ in charge of

Students’ Cell. It has a General Secretary, Assistant Ceneral Secretary,
Secretaries and Assistant Secretaries in charge for the different activities/
cells/ conmmittees. The Students’ Council is responsible for all matters

concerning the students’ discipline, grievances and general well-being.

Students are encouraged to take up | eadership roles. Its termis only one year.
Every class nom nates a representative as executive nmenber to the council. The
Principal of the College has given the direction to the Head of Departnents to
start the e-learning progranme during the COVID 19 pandemics for 2nd, 4th and
6th Senesters students. The progranme are conducted differently by different

Departnents |i ke What sApp G oups, CGoogle classroom E-mail, etc. Notes and
assi gnnent are sharing using self-nade videos, Screencast-O Matic, X Recorder
App, PDF files, Power Point Presentation, etc., for covering the topics. The




platfornms on the specified dates.

students are submitting the assignnments to the teachers using the sane
Open book test with duration of 2 hours were
bei ng conducted online by sone departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Wth the prevailing situation of Covid
— 19 Pandeni cs, the College has started
the process of admission through
online. The link for downl oadi ng of
application forns and prospectus,
submi ssion of fornms and other rel ated
i nformati ons have been given in the
Col | ege website. The applicants have to
upl oad the form marksheet and ot her
docunents through
| kcadm ssi ons@nui | . com for all Degree
Cour ses and admi ssi onsl kccoc@nai | . com
for Career Oriented Courses. The
sel ection procedures has been entrusted
to the respective departnents.

Industry Interaction / Collaboration

The Institution has a collaboration
with Wazir Advisors Private Limted, a
managenent consulting firmfrom
Gur gaon, Haryana, which gives training
to students in Assistant Fashion
Desi gni ng course and al so offer
pl acement to those students who
conpl eted the course in different
fashion firms all over India. The Tata
Consul tancy Services (TCS) organised a
60 hours training programe for
enpl oyability related skill devel opnent
of the students. The training
programres conducted by the above
menti oned organi zati ons were held
within the Coll ege Canpus.

Human Resour ce Managenent

To ensure the snooth functioning of the
adm ni stration, skill based training on
conmputers are given to the staffs. The
attendance of the office staffs are
mai ntai ned in both register and
bi ometri c punchi ng machi ne. The Col | ege
Managenent have | ooked into the welfare
of the staffs during the agitation
peri od associated with the G tizenship
Amendnent Act and COVID — 19 pandenmi cs
by providing the College vehicle in
pi cki ng up and droppi ng of staffs who
don’t have vehicles. Besides, wth
permnmi ssion fromthe Governnent, the
Col | ege issued vehicle pass to the




staffs.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The Central Library has books,
journal s, magazi nes, newspaper, E-
books, online journals under N-LIST

programme in INFLIB NET and it is
automated with LMS, OPEC and Bar
coding. It also offers internship
programme for Masters of Library and
I nformati on Science. The canpus is w -
fi enabled and it frequently update ICT
facilities. 35 classroons are |ICT
enabl ed. The Departnment roons al so
functions as Departnental Library.
Departnment of Science has well equi pped
| aboratory and the Departnment of Travel
and Tourism Managenent has a studio
room The Institution also has an
advanced | evel Bio-Tech Hub sponsored
by the Governnent of India.

Resear ch and Devel opnent

The Governi ng Body of the Coll ege
all ocate fund for departnental m nor
research projects. Research and
I nnovati on Committee constitutes
Research Expert Commttee for screening
of research proposals and recomrends
the same to the Governing Body for
approval . External research funding
proposal s are conmuni cated through the
Principal. The Coll ege has an Advanced
Level Institutional Biotech Hub which
provi des certain high-end basic
instrunentation facilities to the
students/teachers and a FOSS Centre
| aunched by MHRD, Govt. of India, to
pronmote I T literacy through Open Source
Sof tware. The teachers have research
papers published in national/
international journals notified in the
UGC website and publications.

Exam nati on and Eval uati on

The Continuous Internal Evaluation
(ClE) systemat the Institutional |evel
is being carried out as per the rules
and regul ati ons prescribed by Nort h-
Eastern Hills University. CIEis nmainly
done through centralised internal tests
for all subjects and assignments based
on the topics given by the Departnents
concerned. Internal Test and
Exam nations are mainly conducted by
the Exam nation Cell and the
Departnents. Departnental Seninars and
Group presentations are conducted to
assess the perfornmance of students in a
group. Project works are carried out by
few departnents as part of the
eval uati on process.




Teachi ng and Learni ng

During the COVID — 19 Pandemi cs where
conventional classes cannot take pl ace,
the College has started the online
cl asses and communi cations with the
students through tools such as Whats
App and Googl e cl assroom The teachers
send the topics for assignnment, notes,
etc. to the students and set the
deadl i ne for conpletion of the
assi gnnents. The students can contact
the teachers through SMS or voice cal
to clarify the topics or any other
related information.

Curricul um Devel opnent

Al t hough the affiliating University,
the North-Eastern Hill University
proposes the curriculum However, the
institution takes utnost care for
proper inplenmentation of the
curriculum Many of the Departnents
have representatives as nmenbers of the
Board of Social Studies and in Academ c
Council of the University. These
menbers provi de feedback on the
feasibility of the inplenent curricul um
to the university as and when required
The Institute has taken initiative to
start add-on courses to ensure al
round devel opnent of students and their
pl acement. The curriculumfor these
courses has been desi gned and devel oped
by the faculty and approved by the
uni versity

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Adm ni stration

LED Di spl ay Mono-col our El ectronic
Noti ce Board in 2019

Fi nance and Accounts

Onli ne paynent of fees through Canara
Easy Fee from 2019 onwar ds.

St udent Admi ssi on and Support

Onl i ne adm ssion of students for the
sessi on 2020-2021.

Student Admi ssion and Support

Online registration of Alumi from 2019

onwar ds.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend
of professional bodies during the year

conferences / workshops and towards membership fee

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Year Name of Teacher

2019 Assi st ant
Pr of essor Dr.
J. S. Dkhar,

Wor kshop for
Preparation of
4 years

Ni |

500




I nt egr at ed
B.A , B.E.,
and B. Sc.,

B. Ed. Syl | abus
held on the 5th
and 6th
Novenber, 2019
organi sed by
t he Depart nent
of Educati on
NEHU, Shillong
under the MHRD
Schene of
Pandit Madan
Mohan Mal viya
Nat i onal
M ssi on

2019

Assi st ant
Pr of essor Dr.
Apsaralin
Nongst eng,

State Level
Wor kshop on
Chal | enges and
Qpportunities
in NSS in the
St ate of
Meghal aya hel d
at NEHU
Shillong on the
27th and 28th
February, 2020
oegani zed by
t he Nati onal
Servi ce Schene
(NSS) Cell
NEHU, Shill ong
in
col | aboration
with State NSS
Ce

Ni |

500

2019

Associ at e
Pr of essor Rel eo
Rapsang

State Level One
Day Wirkshop on
Teachi ng and

Eval uati on
organi sed hy

t he Khasi
Depart ment of

Sankar dev
Col | ege on 24th
Cct ober, 2019

Ni |

500

2019

Associ at e
Pr of essor Dr.
B. M Wlflang

Ji ngrakhe ia ka
Literary Day
bad Lynpung
iamr jingtip
(Sem nar) hal or
ka phang: Ka
Ti pbri ew
Ti pbl ei bad ka
Ti pkur Ti pkha
ha u Khasi ba

Ni |

500




I a pynl ong da
ka Khasi

Aut hors Soci ety

ha ka 11 tarik

u Nailur, 2019
ha Khasi

Nat i onal Dor bar

Hal | , Mawkhar,

Sh

2019

Assi st ant
Pr of essor
Banshanbor bah
Khar kammi

I nt ernati onal
Sem nar on
Under st andi ng
Water Crisis:
The Way Forward
organi sed by
Synod Col | ege
Shillong in
col | aboration
with P. A
Sangma
Foundati on and
Meghal aya Basin
Devel opnent
Aut hority on
the 6th - 7th
June, 2019 at
Synod Col | ege
Shi | | ong

Ni |

2000

2019

Assi st ant
Pr of essor Dr.
K. NMakdoh

District Level
Wor kshop cum
Trai ni ng of

Farners on
Medi ci nal
Pl ants hel d on
the 26th July,
2019

Ni |

1000

2019

Assi st ant
Pr of essor
Al dila Mawl ong

Two Day
Nat i onal
Sem nar on The
Changi ng
Dynam cs of
Tri bal Society
inlIndia wth
Speci al
Ref erence to
North Eastern
Regi on
or gani sed by
Depart nent of
Soci ol ogy and
I nt er nal
Quality

Assur ance Cel

(1 QAC) shillong

Col l ege on the
5th 6th
Novenber ,

Ni |

1000




2019

Assi st ant
Pr of essor Ruma
Moni  Bor uah

5th
| nt eranti onal
Conf eence 2019
organi sed by
t he
Paschi nbanga
Anchal ik Itihas
O Loksanskri ti
Charcha Kendra
in
Col | abor ati on
wi t h Depart nent
of Library and
I nformati on
Sci ence,
Jadavpur
Uni versity on
7th 8th
Sept enber, 2019
in West Bengal

Ni |

2500

2019

Assi st ant
Pr of essor Dr.
Dani el Nongbri

19t h Bi enni al
Conf erence of
t he Associ ation
of GCerontol ogy
(I'ndia) Multi-
di sciplinary
Wor kshops on
Ener gi ng
Scenari o of
Popul ati on
Agei ng at
Al M5, New
Del hi on 17th
and 18th
August, 2019

Ni |

2000

2019

Assi st ant
Professor G G

Synga

Two Day
Wor kshop on
Online Basic
Trai ning on Use
of ICT in
Teaching held
on 20th 23rd
April, 2020
organi zed by
Teachi ng
Lear ni ng
Centre, Tezpur
Uni versity
under PMMVNMIT
Scheme of
M nistry of
Human Resource
Devel opnent,
Gover nnent of
I ndi a.

Ni |

1000

View File
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6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Two Day Ni | 27/ 09/ 2019 |28/ 09/ 2019 30 0
Nat i onal
Wor kshop
on “MAQOCs

— A Contem
porary
Lear ni ng
Di mensi on”
or gani sed
by the
Conput er
Sci ence De
part nment,
Lady Keane
Col | ege
2020 Ni | Training [09/03/2020 |13/03/2020 0 9
of Libre
Ofice
Suite
or gani sed
by FOSS
Centre,
Lady Keane
Col | ege
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Short Term
Course in
Resear ch

Met hodol ogy for
Soci al Sci ences
under UGC,
Human Resource
Devel opnent
Centre, NEHU

24/ 05/ 2019

01/ 06/ 2019

48t h
Orientation
Pr ogr amme
or gani sed by
UGC, Human

24/ 06/ 2019

14/ 07/ 2019

21



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6540_Development_training_programmes_1599300846.xlsx

Resour ce
Devel opnent
Centre, NEHU

One Week
Facul ty
Devel opnent
Pr ogramme on
Deep Learning
and Machi ne
Lear ni ng
or gani sed by
El CT Acadeny
1T Guwahati in
associ ati on
wi th National
Institute of
Technol ogy
Meghal aya

22/ 07/ 2019

26/ 07/ 2019

Trai ni ng of
Trai ners on
Conflict
Resol uti on and
Peace Buil di ng
for the NSS
Pr ogr amre
O ficers
jointly
organi sed by
the Centre for
Trai ni ng,
Orientation and
Capacity
Bui |l ding, Rajiv
Gandhi  Nat i onal
I nstitute of
Yout h
Devel opnent
(RGNI' YD) and
NSS Cel

05/ 08/ 2019

07/ 08/ 2019

Short Term
Course in SPSS
organi zed by
UGC, Human
Resour ce
Devel opnent
Centre, NEHU

02/ 09/ 2019

07/ 09/ 2019

Capacity
Bui | di ng
Wor kshop — Xl
organi zed by
the I ndi an
Nati onal Trust
for Art and
Cul tural
Heri t age at
Mul ti - Pur pose

14/ 10/ 2019

17/ 10/ 2019




Hal | ,
Central

| NTACH

Ofice,
71, Lodhi
Est ate, New

Del hi — 110 003

Facul ty 1
Awar eness
Program on

Resear ch
Met hodol ogy

organi zed by
Depaart nment of
Educati on,
Mazbat Col | ege,

Mazbat ,

Udal guri,
(BTAD) Assam

31/ 05/ 2020

10/ 06/ 2020

11

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

5

5 1

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Lady Keane Col | ege
Enpl oyees Wl fare Fund,
Addi ti onal Scheme of
Fi nanci al Benefit, G oup
Savi ng Linked | nsurance
policy with the LIC of
India, Goup Health
I nsurance with 1CICl
Lonbard G C Ltd, Lady
Keane Col | ege Enpl oyees
Co- operative Mt ual
Benefit Society Ltd.

Lady Keane Col | ege
Enpl oyees Wl fare Fund,
Addi ti onal Scheme of
Fi nanci al Benefit, G oup
Savi ng Linked | nsurance
policy with the LIC of
India, Goup Health
I nsurance with 1ClCl
Lonbard G C Ltd, Lady
Keane Col | ege Enpl oyees
Co- operative Mitual
Benefit Society Ltd.

a) BPL Students Welfare
Fund, b)50 percent of the
session fees are exenpted
for nmeritorious students
and position holders in
H gher Secondary School
Leavi ng Exam nation of
Meghal aya Board of School
Education and those
securing 90 percent in
aggregate and above in
I ndi an School
Certificate/ Central Board
School Education. c)
Exenption of Tuition fees
to the children of the
staff of the College. d)
Enmergency Relief Fund is
bei ng provided to the
students to neet the
unf oreseen expendi tures
such as outbreak of fire,
natural calamties, etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has an efficient accounts section which nonitors all
As the college is a deficit college,
contribution in the form of adm ssion,

transacti ons.
are through students’

its main sources of

financi al
i ncone
nont hl y and annual



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6540_Training_Programmes_1599301249.xlsx

fees and through financial aids fromthe UGC, DBT, DPR, NEC, RUSA and fromthe
state governnment in the formof grant-in-aid for the salary conponent of the
enpl oyees. The tuition fees collected fromthe students are shared between the
coll ege and the state government at the ratio of 40:60. The accounts of the
College are internally audited annually by a Chartered Accountant from UC
Maj undar co. Firm appointed by the Coll ege. The Institution has conpleted the

internal audit till the financial year 2018-2019. The external audit is usually
done by the Exam ner of the Local Accounts, Governnent of Meghal aya every 4
years. The institution has conpleted the external audit till the financial year

2017-2018 in 2019. The Coll ege used to receive financial assistance from
various fundi ng agenci es under various schenes. Audited statenents along with
the Uilization Certificates duly prepared by an authorized auditor are sent to
the fundi ng agency whenever is required.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Prof. B. M Jyrwa, Menber 2000 Fund t owards fi nanci al
Gover ni ng Body assi stance to BPL
students
View File

6.4.3 — Total corpus fund generated

2000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Parent-Teacher Association neet at the beginning of every acadenic
session. 2. Feedback are collected. 3. Suggestion are being taken to inprove
the quality of the Institution

6.5.3 — Development programmes for support staff (at least three)

1. Training given by M. A Kharbuki to the Grade — |V staffs to do | andscape
gardeni ng and horticul ture.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Col | ege has submitted the Self Study Report (SSR) to NAAC, Bangal ore on the
27th August, 2019 and it is under the process of assessnent and accreditation
for Cycle - |11,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No
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6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

For mati on of
Cl eanl i ness
Assur ance
Committee

01/11/ 2019

01/11/ 2019

01/11/ 2019

9

2019

Visits to
al |
Depart nments
(Sci ence,
Arts and
Pr of essi onal

Cour ses)

22/ 11/ 2019

22/ 11/ 2019

27/ 11/ 2019

88

2019

Visits to
Suppor t
Facilities
(MY,
Gymmasi um
Exam nati on
Cel I,
Counsel i ng
Cel |,
Fashi on
Desi gni ng,
Cant een,
paper
Recycl i ng,
Ver m
Conpost,
etc.)

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

23

2019

Visit to
Li brary

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

2019

Visit to
Host el

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

149

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Real i si ng

year)
Title of the Period from Period To Number of Participants
programme
Female Male
An online 09/ 06/ 2020 09/ 06/ 2020 112 0
acadenm c tal k
on the thene of
‘ Gender and
Medi &’
Generation 09/ 03/ 2020 09/ 03/ 2020 200 4
Equal i ty-
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Winen’s Rights”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20 percent
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Rest Rooms Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 04/ 06/ 201 1 Free Awar eness 57
9 Vehi cul ar on air Po
Em ssion | pul ation
Testing
and
Poster Co
npetition
during
t he Cel eb
rati on of
World Env
i ronnment
Day,
20109.
2019 1 1 30/ 07/ 201 1 Vol unt ary Bl ood 107
9 Bl ood Donati on
Donati on
Canp
2019 1 1 10/ 08/ 201 1 Organised| Charity 54
9 a charity drive
drive to
NEI VA
or phanage
2019 1 1 10/ 09/ 201 1 soci al ou |Awar eness 60
9 t reached on the
programe |i nport ant
to of
William |nutrition
Lewi s
Boys Hone
at
Mawphl ang




and to
t he Reach
M nistry
Grls
Honme at
Mawk| ot

2019

12/ 09/ 201
9

a two day
training
progr ame
on Basic
First
A d,
di sast er
Managenen
t, Rescue
nmet hods
and nock
drill in
col | abora
tion with
I ndi an
Red Cross
Soci ety,
Meghal aya
Br anch.

Yout h Red
Cross

96

2019

01/ 09/ 201
9

Wat er Con
servation
Canpai gn
and Make
t he
Canpus
free from
single
use
pl astic

canpai gn

Ext ensi on
services

80

2019

27/ 09/ 201
9

Cel ebrati
on of the
Worl d
Tourism
Day

Awar eness
pr ogr amre
at Unden
vil | age

47

2019

30/ 10/ 201
9

O gani sed
a Health
Camp in L
ai t sohpl
ah
Vill age

Ext ensi on
servi ces

120

2019

06/ 11/ 201
9

a one day
orientati
on
pr ogr amme
on para
 egal vo
unt eers

Ext ensi on
Servi ces

150

2019

13/ 11/ 201
9

Awar eness
Pr ogr amre

Awar eness
Pr ogr amre

115




cum Motiv
ationa
Talk on D
ifferentl
y abl ed

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

09/ 06/ 2020

At the comencenent of an
acadeni c year, each
student is issued a

Col | ege Handbook for the
pur pose of recording

activities and accessing

val uabl e gui del i nes. The

Handbook contains a brief

hi story of the coll ege,
its mssion statenent and
notto viz. “Excellence
with Integrity” to
inspire and notivate the
students, into a
disciplined lifestyle in
college. The facilities

and activities avail abl e
for the students are
hi ghl i ght ed and pages
provided for themto

record test narks, |eave

of absence, routine and
| essons. Notes on

att endance and academ c

performance are nentioned

“Scientific
Preservation of

I ndi genous

Languages in North

Eastern Hil
Uni versity to
cel ebrate the

UNESCO s

as wel | .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 1581
| ndependence Day
Cel ebrati on of 04/ 07/ 2019 04/ 07/ 2019 40
Worl d Environnent
Day
Cel ebration of 09/ 03/ 2020 09/ 03/ 2020 204
I nt ernati ona
Wonen’ s Day
Wor kshop on 22/ 11/ 2019 22/ 11/ 2019 25
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decl aration of 2019

as an International

Year of | ndi genous
Languages

“l con of Change” 07/ 03/ 2020 07/ 03/ 2020 15
Essay and painting
competition for
school children to
mar k t he
cel ebration of 150
Mahat ma Gandhi’ s
Jayant i

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Use of CFL and LED bul bs. ¢ To encourage plastic free canpus, canteens and
cafeteria are instructed to limt the sale of itenms in plastic containers/bags.
e Printing is done on both sides of the paper, also printed pages are recycl ed.

e LCD nonitors is being used instead of CRT. ¢ Solar LED Tube Lights 20W or
hostel and Solar Street light for lighting canpus. ¢ Managenent of

bi odegr adabl e- wastes viz. Verni-conposting. ¢ Paper Recycling Unit avail able
wi thin the canmpus. ¢ Additional Solar water heating systemis installed in the

hostel. ¢ Rain Water Harvesting at College Hostel e« Installation of Effluent

Water Treatnment Pl an under progress

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Paradigm Shift of Hi gher Learning towards |ICT The Context: Wth
t he announcenent of | ockdown by the Governnent of India on March 23, 2020,
majorly of the institution were closed. The act of suspending educati ona

activity has hit the annual academnic cal endar very hard: the tail end of the
session fromMay to June is crucial, involving internal assessnents, board/
Uni versity exani nations, project submission etc. Acadenmic activities are
suspended but learning can't be stopped - therefore Lady Keane Col |l ege have
decided to start online classes for the undergraduate students. Teachers were
instructed to adopt innovative teaching for continuing education through online
learning platforns. This is the first time Lady Keane College at institute
I evel have initiated online teaching -learning activities. This nove has been
nmet with enthusiasm and faculty have dealt with the chall enges i nnovatively so
as to nmnimze the loss. Objectives: Because of the COVID 19 | ockdown, the
syl I abus which was on a hold could be conpleted only by conducting online
classes. It is inperative, as whenever the college reopens there nay be hardly
any tine left for teachers to revise the concepts and exanms would be looning in
the corners. In addition, students will be engaged in studies during this
| ockdown The Practice: The sudden transition from on-canpus |learning to
exclusively online learning is challenging and requires a | ot of preparation.
Teachers accustonmed to the physical classroomfound it difficult to adopt new
nmet hods of online teaching. As a result, it started on an untested trial scale
whi ch was nostly hit-and-mss. On a positive note though, this pandenic acted
as a catalyst, pushing many teachers to devise innovative solutions within a
relatively short time. During the session 2018-19 percentage of teachers using
I CT were 59.52, were as during | ockdown the nunber of teachers using ICT for
conducting online classes were 81.17. Students are provided the |ecture

mat erial and assignnents to conplete within a given tinme period. The coursework
is available to the students 24/7. Students are also enrolled to the Google

Cl ass where they interact through video conferencing, chat roons, audio calls.
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Learning material has been delivered using interactive apps, such as E-nail s,
YouTube, Screencast-O Matic and XRecorder App, PDF, PPT, WatsApp G oups,
Googl e cl assroom Googl e Meet, Zoom video call, phone call, etc. Cbstacles:
Though it is inperative to maintain the engagenment of students during the
nati onwi de | ockdown, the new experinment has not been smooth. ¢ Online teaching
and | earning process are filled with challenges such as |ack of requisite
digital equipnent, reliable internet access. ¢ The technical requirenents of
online teaching are far greater than traditional in?class teaching for
i nexperienced faculty nenbers. ¢ Conpared with traditional in?class |ectures,
faculty have |l ess control over online teaching, and students are nore likely to
“skip the class”. ¢ Insufficient pre?class study preparation, limted
participation in class discussions. Required Resources: The resources needed
are just a proper wi-fi connection, an invite or an account in one of the
online platfornms and a digital device such as a phone or |aptop. Best Practice
Il Human Resource Initiatives for Faculty Devel opnent The Context: Hi gher
Education at all times needs to be relevant to the ever changi ng and devel opi ng
world in order to progress in the right direction. The faculty cannot remain
insensitive and insular to the needs of the youth, therefore they have to
constantly upgrade and keep up with the different approaches in education. The
| QAC encourages and notivates the faculty to attend and present papers at
sem nars, workshops, conferences etc. The initiative of the faculty to nove
beyond the canpus and interact with faculties of other institutions has help
t hem under stand and open their mnds to the new trends and possibilities of
current trends and innovative practices in the world of higher education.
bj ectives: ¢ To notivate the faculty to stay current with the | atest
devel opments in higher education. ¢« To prevent stagnation anongst the teaching
faculty especially those who have been in the job for nore than two decades. -«
Attendi ng sem nars and wor kshops nmake the teaching faculty nore enthusiastic
about their profession. ¢ Incorporating new ideas and thoughts in the m nds of
the faculty will definitely inprove their teaching skills. ¢ Interactive
sessions |ike sem nars and conferences with their contenporaries and peers
i nproves their job efficiency. ¢« Sem nars, workshops and conferences al so
provide a platformfor interaction and a place where ideas and thoughts can be
exchanged and di scussed. The Practice: It is very inportant for the faculty to
stay abreast with the current situation and how best to equip the students with
the ability to be strong in character yet adjustable to a world that is ever
changi ng and devel oping. The ITQAC initially approached the faculty at the staff
neetings and encouraged themto attend at | east one sem nar or conference per
year. Secondly, the |1 QAC recommended to the Governing Body of the College to
provi de sone kind of incentive to encourage the faculty. The Governi ng Body
upon del i berations agreed in giving a token nonetary anount to acknow edge the
teachers in their effort of self- inprovenent. Cbstacles: As with all working
envi ronments conpl acency sets in and notivating the faculty to do sonething
di fferent proved a challenge. The college has about nore than 70 of its faculty
who have conpleted nore than fifteen years of service and actually do not need
points in their APl, it was not easy to make them see the subtle yet inportant
benefits of self-inprovement through attendi ng and keepi ng oneself in the know
of what is going on in the world beyond the canpus. In the State of Meghal aya
there is about one and a half nonth of the winter break in each academ c year
and therefore nost of these progranmes are held in sunmrer when the college is
in full session. Resources Required: Financial assistance is required in
attendi ng sem nars, workshops and conferences at the National and |nternational

level. It also involves a lot of tinme and financial expenses especially if it
is for foreign travel as this will have added expenses of visa fees and air
travel .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Lady Keane Col | ege has been enrolled as an Institutional nenber of the Indian
National Trust for Arts and Cultural Heritage (INTACH) during the year
(2019-2020). This nenbership has opened up endl ess possibilities for the
Col | ege students and faculty as a whole. The Col | ege has been enriched by the
nyri ad outcones of this association, with regards to cultural studies and
heritage, while equipping us with the necessary know edge and tools to extend
support to the community in the formof cultural awareness extension services
and soci al work. Students of Khasi Traditional Miusic, a skilled-oriented course
of fered by the Coll ege, enabled selected students and a few faculty nmenbers to
avail of the opportunity to attend a four-day workshop on “Capacity Buil ding”
at | NTACH, New Del hi. This was a great educational exposure for the students,
especially those who have never travelled out of the state and has been an eye
opener and an enriching experience. During the year, the students were able to
attend and participate at a sem nar on “Preservation and Conservation of
Natural Heritage, at Sohra (Cherrapunji), East Khasi Hills District, Meghal aya
and were able to interact with the | ocal people there. This sem nar was
organi zed by the 1 QAC of the College in collaboration with I NTACH, New Del h
and Tourism Departnent, Governnment of Meghal aya. The exposure that the students
experienced through valuable interaction with the community has provided them
with a great opportunity to hone and polish their personality. Such workshops
are beneficial to the students and provide themw th an enpl oynent opportunity,
such as, working at the local front office for heritage sites. Lady Keane
coll ege has also learned to give and share with the community by being
instrunental in organizing programmes at various places at Jaintia Hills, such
as, the workshop on “Preservation of Vul nerable and Endangered Heritage'’'. The
Col | ege faculty presented papers and interacted with the external experts
during the workshop. Papers were published in the workshop report of | NTACH
Fundi ng for research work was extended to the faculty. A One day workshop on
‘' Listing of Heritage'® was al so organi zed for the students. To mark 2019 as
the ‘’ Year of |ndigenous Languages’’ the College along with I NTACH New Del hi
were able to organize a workshop on, 'Scientific Preservation of |ndigenous
Languages’ at the affiliated North-Eastern Hill University, Shillong. This
wor kshop was attended by Government officials from Department of Educati on,
research schol ars and resource persons from overseas. The college was able to
organi se an Art exhibition along with a sale of work for local artists which
was a huge success as we were able to get sponsorship for the event froman NR
and al so provided the local people with a platformto showase their talent. To
create awareness and sensitise our young mnds to appreci ate and protect
heritage and the environment, we were able to organize two events for schoo
children. A workshop for higher secondary school children on, 'Endangered
Li ving Heritage' was organized and to mark the 150th years of Mahatma Gandhi’s
birth anniversary, the College faculty

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. To introduce B. Ed. Course at Canpus 2. To inplenent Ek Bharat Swatch Bharat
under MHRD 3. To strengthen the use of ICT in online teaching |learning, e.g.,
MOOCs and set up video recording, sound editing, etc. laboratory for MOOCs. 4. To
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organi se a workshop on “An Awareness of formalised system of online teaching” 5.
To organi se an awareness progranme to access online digital library for students
and teachers. 6. To construct the second fl oor of the new academ c bl ock. 7. To
i npl ement ETP (Effluent Treatnent Plan) under Geen Audit. 8. Conduct awareness
prograns for Physical Differently abled 9. To inprove and strengthen the process
of mentoring and val ue education classes. 10. Online nanagenent systens to be

i ntroduced for administrative work. 11. To assist in the construction of
livelihood training centre and bio-toilets at the adopted vill age.
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